OCCUPATIONAL HEALTH AND SAFETY
EMPLOYER RESPONSIBILITIES

As an employer, you have occupational health and safety responsibilities related to COVID-19. The Occupational Health and Safety Act sets out the obligation for employers to take every reasonable precaution to protect the occupational health and safety of persons at or near the workplace at all times. This means that employers must assess the risks of the workplace and take appropriate action to either eliminate or, if that is not possible, minimize those risks.

Employers are required to ensure that the adequate precautions are in place to minimize exposure to COVID-19: These include, but are not limited to:
· Enhancing cleaning and sanitizing efforts.
· Ensuring that workers are aware of their safety rights and responsibilities.
· Providing appropriate protective devices and equipment based on the nature of the work.
· Putting physical distancing (2m) and other preventative measures in place.
· Assessing your workplace(s) to ensure physical distancing (2m) can be maintained.
· Eliminating work travel except for travel that is required to provide essential services.
· Employers must be aware of their work refusal obligations and ensure such refusals are appropriately handled (see Additional Information below).
· Establishing policies and procedures to reduce the spread of COVID-19 in the workplace and ensuring these are communicated and understood by employees.
· Increasing communication to staff about COVID-19 and measures you are taking for prevention.
· Ensuring that handwashing, cleaning and disinfecting supplies and equipment are readily available to employees.
· Making sure employees know what to do when they have symptoms.
· Posting signs encouraging good hygiene and physical distancing practices.

For more information about workplace safety, contact WCB Occupational Health and Safety at 902-368-5680 or ohs@wcb.pe.ca. The Occupational Health & Safety 24hr Emergency Line is 902-628-7513.

For more information that is specific to COVID-19, please contact the PEI Information Line at 1-833-533-9333.

Additional Information

Can a worker refuse work due to a COVID-19 concern?
When addressing a work refusal related to the COVID-19 pandemic, it is important to recognize that every refusal is assessed based on circumstances specific to the worker and their workplace.

A worker can refuse work if a reasonable assessment of the risk suggests there is an immediate or imminent threat to their safety. A pandemic alone is not enough reason to refuse work. Further information on Refusal to Work, please refer to: 
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